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Team Assessment

A Perspective on the Team

ORK TIMES BEST-SELLER

This online assessment delivers a view into the workings and of your team
based on the behaviors described in the book, The Five Dysfunctions of a
Team. Participants will discover how the health of their team measures
against the five behaviors: trust, conflict, commitment, accountability and
results.
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This impactful report and an interactive session reveal how the team is and
could be performing. ieid
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The conversations will continue, culture is enriched, messages are clearly
communicated, and behaviors are implemented into the DNA of the
organization. This is the success of the program. Over time, organizational
health will strengthen, and long-term and sustainable results are achieved.
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